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Flytech Technology Co., Ltd. (hereinafter referred to as the “Company”) is committed to sustainable
development and pledges, in all its operations, to respect fundamental human rights, comply with labor
laws, establish a safe and healthy working environment, reduce environmental impact, and conduct
business with integrity.
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The Company's CSR management framework is established in reference to internationally recognized
standards, including the ILO Core Conventions, the United Nations Guiding Principles on Business and
Human Rights (UNGPs), the Responsible Business Alliance (RBA) Code of Conduct, and the Sedex
Members Ethical Trade Audit (SMETA) Four-Pillar approach.
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To ensure the effective implementation of these principles, the Company has established and actively
implements a Human Rights Policy, Human Rights Management Procedures, Supply Chain
Sustainability Policy, and Supplier Code of Conduct. Human rights risks are continuously identified,
improved, and overseen through human rights due diligence and annual risk assessment mechanisms,
with the aim of preventing and mitigating such risks.
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This policy applies to all employees and supply chain partners of the Company. The ESG Sustainability
Committee, established under the Board of Directors, is responsible for promoting and overseeing the
implementation of this policy.
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The Company respects and safeguards the fundamental labor rights of all employees and ensures
fair, lawful, and humane employment relationships through institutionalized management
practices.

1. pdEHEFGEFEM % Freely Chosen Employment
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Forced labor, bonded labor, or involuntary prison labor shall not be used.
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Employees shall not be required to deposit money or surrender identity documents, and
shall be free to terminate employment with reasonable prior notice.
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The Company is committed to improving migrant recruitment processes, eliminating
improper recruitment fees borne by employees, and aligning with international best
practices (such as the Employer Pays Principle)

c BFLUERRONE LR L nER o S 6
Any contract or practice that restricts employees' freedom of movement or compels
forced labor is strictly prohibited.

2. BEHALE d o f W S Freedom of Association and Collective Bargaining
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All employees have the right, without exception, to form or join labor unions and engage
in collective bargaining.

c BAYIgREFHEPE LR 3 FHARAREL A4 o
The Company shall not interfere with union activities and shall not discriminate against
or retaliate against employee representatives.

o LA XFEPIZHE F o B RELEE b aHFE  -
In regions where freedom of association is restricted by law, the Company shall facilitate
parallel means of independent and free association and collective bargaining.

3. % >1F4 ¢h1 i¥ig ¥ Safe and Healthy Working Conditions
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A safe and healthy working environment shall be provided, appropriate measures shall
be taken to prevent occupational injuries and illnesses, and a senior management
representative shall be assigned responsibility for health and safety.
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Employees shall receive regular, documented health and safety training; new hires and
employees changing job assignments shall receive repeated training.
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Clean toilet facilities, drinking water, and hygienic food storage shall be provided; any
company-provided dormitories shall be clean and safe.

4. #, &% § 1 Child Labor Avoidance
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No children below the legal minimum working age shall be recruited or employed.
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Workers under the age of 18 shall not be assigned to night shifts or engaged in hazardous
work.
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If child labor is identified, appropriate remediation including access to education shall
be provided, and policies shall align with ILO standards.
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Wages and benefits shall meet at least the legal minimum wage or industry standards in
Taiwan, whichever is higher, and should be sufficient to meet basic living needs and
provide discretionary income.
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Employees shall be provided with written wage conditions prior to employment; pay
statements shall be issued for each payment; overtime pay shall comply with Taiwanese
regulations.
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No wage deductions shall be imposed as disciplinary measures without written consent
from employees, and all disciplinary actions shall be documented.
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6. 1iEpFF 2 {¥iFE Working Hour
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Regular working hours (excluding overtime) shall not exceed 40 hours per week; total
working hours shall, in principle, not exceed 60 hours in any 7-day period, and monthly
overtime shall comply with Taiwanese regulations.

o TR AT AR I BB 0 T et eI B LS FIB R R E .
All overtime shall be voluntary and compensated; overtime shall not replace regular
employment.
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Employees shall have at least one day off in every seven days; statutory holidays and
annual leave shall be granted in accordance with the law.

7. # )b i 3R Non-Discrimination
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No discrimination shall occur in hiring, compensation, training, promotion, or
termination based on race, nationality, gender, religion, age, disability, marital status,
sexual orientation, union membership, or any other status.

8. B BM Regular Employment
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Employment shall be based on lawful, written contracts, and the Company shall not

evade its legal obligations as an employer through outsourcing, subcontracting, or fixed-
term contract arrangements.

9. # it F 343 A i e F Humane Treatment

s BUALEE I ERE-FTERELET PN SBHETP
Physical abuse, corporal punishment, sexual harassment, verbal abuse, or any form of
intimidation or threat is prohibited.
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Employees shall not face retaliation for filing complaints; the Company shall establish
secure and confidential grievance channels.

s @B g% > Health & Safety
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The Company is committed to providing a safe and healthy working environment and regards

occupational health and safety as a core element of operational management. The Company has

implemented ISO 45001 Occupational Health and Safety Management System and ISO 14001

Environmental Management System, and obtained the corresponding certifications, establishing

a comprehensive health and safety management framework accordingly.

1. @B E% »E e 4 5§ = Health and Safety Governance
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A senior management representative shall be appointed to take full responsibility for
occupational health and safety, and regular health and safety committee meetings shall
be convened.

o FEEFLEHATEIIRFER GRS RL IS T EHR T
Workplace hazard identification and risk assessments shall be conducted annually, with
corrective and preventive actions established and tracked.

B SRR 2L Z AR RPN R 2L AP
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The Company shall comply with Taiwan's Occupational Safety and Health Act and
relevant regulations and conduct regular internal and external health and safety audits.

N

T 3-9r% > Occupational Safety Measures
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A compliant and safe working environment shall be provided, including proper lighting,
ventilation, temperature and humidity control, and machine guarding.

e Py &Hi: PR R GHS REHTEFE > &L 2FHASDS)E1L AR -
Hazardous substances and chemicals shall be labeled and managed in accordance with
the GHS, with Safety Data Sheets (SDS) available for employees.
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Qualified personal protective equipment (PPE) shall be provided, and its proper use by

employees shall be ensured; emergency exits and escape routes shall remain
unobstructed.

3. ®& &% Emergency Preparedness
C HFTAL RN ERBEE R LR E A ATV EEA LA TR
Emergency response plans for emergencies such as fire, earthquakes, and chemical spills
shall be established, and at least two evacuation drills shall be conducted annually.
e 1EHFMRBAR O RALIVERKAA I EA I G RZEFEARS A ?f}‘ifﬁété’f}ﬁ
First aid kits shall be provided, and trained first aid personnel shall be available; major

occupational injuries shall be reported to the competent authority within the statutory
timeframe.

4. @R F mE353" Health Management and Training
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Regular general and special occupational health examinations shall be arranged,
pregnant and breastfeeding employees shall receive special protection

c FTEAIFIFTRI X 2WARTVVORFRTEEL AT ERT R WAV
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New employees shall receive occupational safety and health training before starting work;
personnel in special operations shall obtain the required certification and undergo
periodic retraining; all training records shall be maintained.

= ~#%3# Environment
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The Company recognizes environmental protection as a key responsibility for sustainable
development and commits to reducing impacts on the environment and natural resources during
operations. To implement environmental management, the Company has adopted the ISO 14001
Environmental Management System and obtained the corresponding certification, applying

systematic approaches to pollution prevention, resource management, and continuous
improvement.
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1. % i}l—%i?: iz %P Environmental Responsibility Statement
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The Company acknowledges that environmental responsibility is an integral part of
sustainability. In all manufacturing and service activities, efforts shall be made to
minimize adverse impacts on the environment and natural resources while ensuring
public health and safety.
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BAIER *#‘k*g 72 Pollution Prevention and Emissions Management
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Discharges of wastewater, air emissions, waste, and hazardous substances shall be
reduced or eliminated at the source or through engineering controls, ensuring compliance
with applicable Taiwan environmental regulations.

o BRI KRR R B AJER ST R B A F R L RE Rl
Wastewater shall meet discharge standards with proper treatment and monitoring; air
emissions shall be monitored and recorded.

C FPHREAPIIEETLEFRPRIL  FEEHEIRT e
Hazardous waste shall be handled by licensed waste dlsposal contractors; illegal disposal
is strictly prohibited, and records shall be maintained.

3. TREHAENHEE Resource Conservation and Energy Management
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Energy (including electrlclty and fuel) and water consumption in the workplace shall be
tracked and recorded, annual energy-saving and water-saving targets shall be set, and
performance shall be regularly reported to management.
RSB AEcd KA a R R 2w cE o N B0 RTR(
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Natural resources (including water, fossil fuels, minerals, and virgin forest products)

shall be conserved through process improvements, equipment upgrades, material
substitution, reuse, and recycling.

4. B3R 4 = Waste Management
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A waste classification system shall be established, categorizing waste into general waste,

recyclable materials, and hazardous waste, which shall be managed and disposed of
separately.

s HERPFRFFE RKRIEPFFEIR I FERITBRIFALE 2 022 5
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Waste reduction at the source shall be promoted and reduction targets shall be established;

annual statistics on waste generation and treatment methods shall be compiled and
included in environmental performance reports.

5. F %82 ¢ 2 Climate Change and Carbon Management
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The Company complies with the requirements of the local regulation, the Climate
Change Response Act, with the objective of achieving net-zero emissions by 2050. The
Company shall regularly conduct greenhouse gas inventories (covering Scopes 1 and 2,
and progressively extending to Scope 3) and establish carbon emission baselines. Based
on these, the Company shall formulate annual carbon reduction targets, promote low-

carbon manufacturing processes, and implement green supply chain management and
energy transition.

6. & ¢ 2 % 3% Environmental Management System
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An environmental management representative shall be appointed to coordinate
implementation of environmental policies, and regular compliance audits shall be
conducted to ensure adherence to applicable environmental protection laws and
regulations, including the Water Pollution Control Act and the Air Pollution Control Act.

o
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Annual environmental audits shall be conducted to assess significant environmental
aspects and establish improvement plans; suppliers shall be evaluated on environmental
management, with preference given to those with environmental certifications.

z ~ % $£if 18 Business Ethics
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The Company adheres to principles of integrity and regards business ethics as the foundation of
sustainable development.

R ¥ B F § 75 K rc Integrity and Anti-Corruption
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To fulfill corporate social responsibility while achieving success in the marketplace, all
members of the Company, as well as major suppliers and contractors, shall adhere to the
highest ethical standards.

s BEERVNGFFEL A ERESBIRAE BN O T F
Any form of corruption is prohibited; offering or accepting bribes or improper
advantages is strictly prohibited.
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Improper hospitality or gifts that may influence business decisions are prohibited; any
business entertainment exceeding company standards shall be subject to prior
management approval.

s THHEM - EBEIMBEFLGIFALILEFF I HT R
Regular anti-corruption training shall be conducted for employees in high-risk
departments such as procurement, sales, and finance.

2. $P REFTHRIHE Transparency and Disclosure
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Information regarding business activities, organizational structure, financial condition,
and performance shall be disclosed in accordance with applicable laws, ensuring
financial statements accurately reflect the Company’s actual situation.

3. ’\—“’-’ﬁ‘i’ Fair Competition
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Fatk ~ P A %Jz EERRTE S T
Standards for fair trade, advertising, and competition shall be established, and
compliance with the Fair Trade Act and other applicable competition laws shall be
ensured, prohibiting anti-competitive practices such as price-fixing, market allocation,
and bid-rigging.
T Y I AT Y TR EN BN R LS e Y
Procurement activities shall be conducted openly, fairly, and impartially; employees shall
declare any potential conflicts of interest.

4. 5%" 5P % XY Intellectual Property Protection
c BEEHEMAR AL RPER T AFWUSATH R AL REDOF T TR BT
2 RAR -
Intellectual property rights shall be respected; unauthorized use, reproduction, or
distribution of protected works, trademarks, patents, or trade secrets is prohibited.
o WRER Y RPFEERE TWEFHRMT AP R ARERN BRF 2
FIEPLREF FRIAR -
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Software shall be properly licensed, and software asset management shall be conducted
regularly to ensure no unauthorized software is used; suppliers and partners shall sign
confidentiality agreements.

5. B X FHEELE FTHE 2 Personal Data Protection and Information Security
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The Company keeps personal data of business contacts confidential, complies with the
Personal Data Protection Act and information security regulations, and adopts
appropriate technical and administrative safeguards.

c BAFTHLEEF LA I B R EZR FEFEARLIL Y P AT
HFAERTE >HE
Collection, processing, and use of personal data shall comply with applicable laws; data
subject consent shall be obtained and the purpose of use shall be disclosed; expired data
shall be securely destroyed accordingly

s TYHRAIEBEFFTALE 22 BFIREIIC FF 2 TN BRI g
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Employees shall receive regular information security and personal data protection
training; in the event of a data breach, the data subject and the competent authority shall
be notified promptly in accordance with applicable regulations.

6. WEY FBH (mﬂi #%3) Whistleblower Protection
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The Company has established procedures to ensure employees can raise concerns
without fear of retaliation, providing multiple reporting channels, including a dedicated
whistleblowing mailbox, telephone hotline, or written submission.

C PEMAT R RRE FREF VOB R > TG Y RERERE S
2 AT B RgE
These procedures protect the confidentiality of whistleblowers, including employees and
suppliers, and all complaints shall be handled fairly and conﬁdentially

 BEAHERI AR FAFED LD FE L iZ e )N R 2
Any retaliation or disciplinary action against individuals who raise concerns in good faith
or participate in investigations is strictly prohibited.

7. % R4&F = Supply Chain Responsibility

s AREFHRFF W AIFZALBRREFEI e FoAP Pl s E R
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This policy also applies to major suppliers and contractors. The Company has established
a Supply Chain Sustainability Policy and Supplier Code of Conduct, incorporating
human rights and responsible recruitment requirements, including the prohibition of
forced labor and improper recruitment fees, and requires suppliers to comply accordingly.

s THEEERF TG P2 2L 4] ik Rsay i ﬁ AT ~ALE 2 2 F 5
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Supplier compliance with ESG (environmental, social, and governance) requirements
shall be ensured through regular evaluation, audits, and improvement mechanisms, and
CSR assessments shall be conducted for major suppliers.

s HEFF AL ERF > FRT R EIEH R
The Company reserves the right to terminate relationships with suppliers who fail to
make continuous improvement.
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ARRIR TS B 2R R 7 Y K@ P R B RE -
These provisions constitute minimum, not maximum, standards, and shall not hinder the Company from
pursuing higher standards.

FrAEROD P R I E RS EE LW R e A FREER Rt T R 2R I
Entities subject to this Code shall comply with national laws and other applicable regulations; where
conflicts arise, the provision more favorable to employees shall prevail.

AR ERERP RS FFET > BT o

This policy shall take effect upon approval by the president, and the same procedure shall apply to any
amendments.

EFRHR >3 "= & (FLYTECH TECHNOLOGY CO., LTD.)
¥ € F T2 02 5 ¢ 4 (CSR and Integrity Management Representative)

& %12 (President)



